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Bwrdd Partneriaeth Sgiliau Rhanbarthol Gogledd Cymru 
North Wales Regional Skills Partnership Board

CAMAU GWEITHREDU SY'N PARHAU O GYFARFODYDD BLAENOROL (O MEHEFIN 2026)
OUTSTANDING ACTIONS FROM PREVIOUS MEETINGS (FROM JUNE 2026)
	Meeting Date 
	Subject
	Action
	Owner
	Status

	22/4/26
	Leadership and Management Training offer
	Incorporate feedback and comments from the Board 
into the ongoing development of this work.  Waiting for confirmation from one provider before we can go live, but we are otherwise ready to share. A key part of this piece of work will be the way we communicate the availability of this resource, so we will have a comms plan to ensure we communicate effectively.
	Rees
	Ongoing

	03/06/26
	LGF Years 2 &3
	Cath to meet with providers to discuss the most effective approach for engaging them in the development of LGF Years 2 and 3 arrangements to ensure transparency. Awaiting further guidance to proceed with way forward before further discussions.

	Cath
	Ongoing

	03/06/26
	LGF Year 1
	Buddug to explore the possibility of sharing project applications with the RSP to enable feedback and comments to help with decision-making process for year 1. Not received anything to date.
	Buddug
	Ongoing



COFNODION A CHAMAU GWEITHREDU / MINUTES AND ACTIONS
	MEETING
	DATE/TIME

	Bwrdd Partneriaeth Sgiliau Rhanbarthol Gogledd Cymru North Wales Regional Skills Partnership Board  
	Dydd Mercher/Wednesday 15 Gorffennaf/July 10:00am –12:00pm
Microsoft Teams



	Item
	Minutes & Actions 
	Owner
	Deadline

	1. Welcome and apologies
	Apologies:
· Rees Brown, RSP
· Pryderi ap Rhisiart, Chair of Digital Skills Cluster Group
· Debbie Jones, Chair of Advanced Manufacturing and Energy Cluster Group
· Libby Duo, Conwy Education Authority
· Sue Price, Coleg Cambria
· Lea Marsden, BCUHB

	
	

	2. Actions from the last meeting (03/06/26)

	LGF
· The RSP haven’t been asked to review and provide feedback on applications for year 1. For year 2 and 3 – Paper being presented to Economic Wellbeing Sub-Committee on Friday by Alwen Williams.

Skills Plan
· The final draft has been circulated to the Board. Angharad will provide an update under Agenda Item 4, outlining the changes made following feedback received at the last meeting.

	
	

	3. Zip World Responsible Adventure Skills Plan
	Andrew Hudson and Lucy Dean attended the meeting to share the skills plan they have drafted for the Slate Explorer Project which is the first project within the Responible Adventure workstream to move to Business Justification Stage (BJC).

Key points from the presentation and discussion include:
· DWP are keen to see long-term careers that are available for local people. Tony Potter would like to meet with Andrew and Lucy on a more strategic level as DWP have funding available that can be used to support individuals into courses in the sector. There are opportunities that can be explored that support some of the aims and ambitions set out in the skills plan.
· Aime Field shared that Zip World have been very proactive and have supported the pre-16 employer work in schools with Careers Wales which has been great.
· Cath Morris-Roberts also highlighted that the Zip World skills plan is a high-quality skills plan and has the level of detail we would be looking for in every plan and should be seen as best practice.
· David asked how does the slate explorer truly extend the season for Zip World and how does this support seasonal work? 
· Andrew explained that the Slate Explorer is designed to be operational in all weathers, particularly in the rain, which not every coaster is designed to do. Based on their experience with the Forest Coaster, it is proven that a coaster adventure can attract people to the site and build enough demand to make longer seasons more sustainable.
· The skills plan detailed that there is an appetite to recruit 10 apprentices, David is keen to know in which sectors these would likely be in?
· They would be across multiple departments: engineering, finance, marketing and HR. For example, they would need a specialist maintenance team as it’s more cost effective than paying the German manufacturers to come and do any work 
· Elliw Hughes, Agri-food and Tourism Programme Manager has encouraged David to reinforce the positive feedback on the skills plan at the Economic Wellbeing Sub-Committee meeting to show that Zip World has the support from the RSP Board.

ACTIONS:
David to reinforce the positive feedback received on the Zip World Responsible Adventure Skills Plan at the Economic Well-being Sub-Committee, highlighting the RSP Board's endorsement and support.
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17/7/26


	4. North Wales Skills and Employment Plan 2026-2028
	Following the last RSP Board, the team has been working to incorporate the suggested changes into the plan. Angharad presented the changes that have been made. These can be found in these slides:




Angharad also shared that there is an intention to produce a condensed version of the plan, following feedback that it is a long document that not everyone will have time to read. 

Sue and James have also contributed jointly from the perspective of FE providers, taking into consideration the recently published Milburn Review.

All changes were approved by the Board, and the plan has been endorsed. The plan will be presented to the Economic Wellbeing Sub-committee on the 17th of July for endorsement.

Following approval from the Economic Wellbeing Sub-Committee, the plan will be launched in September.
ACTION:
Cath to send a calendar hold to all Board members for the Skills Plan launch event date.
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	5. Welsh Government’s Skills Audit
	Andrew Granville, Head of Skills Delivery, shared a brief overview of what’s happened since the newly elected Government came into the Senedd.
· There’s a new Deputy Minister for skills and tertiary education, Cefin Campbell. Skills now sits within the education team, which is a slight change from the previous Minister where skills sat within the Economy team. This shouldn’t have any major impact on the team, and the Deputy Minister believes that this new position will help skills be featured across all delivery areas. 
· The Government are currently working on their first 100 days of operation. There are 2 skills priorities in this first 100 days. These are a skills audit, and the skills summit.
· The Skills Summit will take place on the 8th of October in Swansea. 
· Following the Summit, the intention is to have regional conversations – Welsh Government want to be able to address regional priorities and align to existing plans for each region. RSPs will play a central role in this.
· The Deputy Minister has also said that there will be more employer-led and evidence-based activities moving forward. This was shared in the Deputy-Minister’s address in the Senedd on 14.07.26.

Daniel Burley leads LMI for the skills department in Welsh Government and shared insights into the planned Skills Audit.
· The last audit was in 2012, so it’s outdated by now, and long overdue to produce a new one. A lot has happened since the last audit, including COVID, Brexit and other political changes.
· The intention is to look at the areas of growth, what are cross-cutting skills themes, provide recommendation on skills priorities etc.
· Institute of Learning and Work have been appointed to carry out the piece of research.
· The research is organised across three work packages. 
· Package one is field work which will include a literature review, expert interviews (currently scoping who will be involved in this), stakeholder roundtables including the Skills Summit. 
· Package two is an analysis of what is already available and the projections for the future, looking at how this aligns to demands. 
· Package three is brining all this together.
· Publication is due for March 2027.
· Important to remember that this audit is a national review, but there will be regional lenses to aspects of this.

Questions and comments
· Tony Potter asked whether the fast-evolving nature of AI can impact the findings and priorities identified as part of the skills audit?
· It’s like that AI will feature heavily, however this kind of topic will likely need a deeper dive, and will probably happen under a different area, not skills
· If Welsh Government aren’t already engaged with DWP, Tony Potter has offered to make connections to the relevant team within DWP to ensure they are part of the work.
· Careers Wales have had initial conversations, but Aime Field has also reiterated the offer of additional support if Welsh Government need access to LMI as Careers Wales have an LMI team already.
· Martin Evans from Airbus has raised a question about cross-border factors of labour market and the impact this can have.
· David raised that despite 14 years passing since the last audit, the RSP has been tasked with LMI activities so there will be an abundance of evidence they can make use of.

	
	

	6. DWP’s Youth Programme
	Sarah Tranter from DWP attended the meeting to provide an update on DWP’s new Youth Programmes. There are extensive interventions to support young people, including Youth Guarantee Journey, Youth Jobs Grant, Jobs Guarantee, and Youth Hubs expansion. Slides to be circulated.

Questions and comments:
· Tony’s ask of the Youth Hubs is to have them rolled out as soon as possible and is hoping there will be a few new ones opening soon.
· Jobs guarantee is similar to the old Kickstart programme – Tony is encouraging RSP Board members to make use of the jobs guarantee to support a young person 
· Kate Sheppard from Airbus is keen to know more about the job grants:
· Jobs grants don’t have a team, as employers put themselves forward through this link: Youth Jobs Grant - GOV-UK Find a grant
· Aime Field offered additional support for Youth Hubs as some of the hubs are currently operating out of Careers Wales offices in other regions and they would be willing to see if there are other opportunities to collaborate.
· Anyone can host a hub, there are no restrictions there, but it is a contractual agreement with specific deliverable measures, so there is an expectation that the hub has someone experience – and it also doesn’t have to be one location either.
· Is there additional information available for employers about the grant as the information available is limited?
· Yes, this page has more information: Youth Jobs Grant - GOV.UK

	
	

	7. Business Wales Skills Gateway – North Wales Report (2025/26)
	Ceri was unable to attend the meeting – we will coordinate with Ceri to attend a future meeting.
	
	

	8. AOB and Close
	Monthly Update from Medr
· Investment policy consultation open at the moment – closing on the 3rd of August: Medr/2026/25: Consultation on Investment Policy Statement - Medr 
· HE registration – all providers across Wales are now part of a register and there will be a published list released on the 1st of August
· Medr budget has been published – more information on how it’s being distributed.
· Within the budget there are some ring-fenced budgets i.e. apprenticeship budget is £150m for levels 2 – 5 and degree apprenticeships, as well as junior apprenticeships.
· Research and innovation fund £98m
· Apprenticeship funding model consultation has just closed on the 19th of June as the funding is changing from a procurement grant to a grant model
· This will allow flexibility and stability in the programme on an initial 4 year grant 
· The consultation received 34 written responses 
· There are ongoing framework reviews of the pathway content taking place from 2024 – 2027
· Work is being updated to align to new Welsh Government priorities 
· In May, Medr held 3 in-person events in Wales on the apprenticeship design 
· Microcredentials
· First phase of the pilot has been completed, and it was a successful first phase and has been extended until January 2027
· Retrofit was the most popular within the microcredential frameworks
· For more information, Ruth shared the following links:
· Medr/2026/31: Consultation on the proposed new pathways in the Construction and Building Services Apprenticeship Framework - Medr
· Medr Operational Plan 2026-27
· News and Publications - Medr

Aled – CITB
· North Wales Training Alliance – awaiting updated application form from CECA Wales with a view to going to investment decision board in August. 

	
	



CRYNODEB O'R CAMAU GWEITHREDU NEWYDD / SUMMARY OF NEW ACTIONS (15/07/26)
	Subject
	Action
	Owner

	Zip World Responsible Adventure Skills Plan
	David to reinforce the positive feedback received on the Zip World Responsible Adventure Skills Plan at the Economic Well-being Sub-Committee, highlighting the RSP Board's endorsement and support.

	David

	North Wales Skills and Employment Plan 2026-2028
	Cath to send a calendar hold to all Board members for the Skills Plan launch event date.
	Cath



Next Meeting / Cyfarfod Nesaf: 09/09/2026, 10:00am–12:00pm, Location TBC
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