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Coleg Cymraeg Cenedlaethol Apprentiship Advisory Group
Wednesday, 12 November 2025, 10.00-14:30.
Cambrian Training Pavilion, Royal Welsh Showground, Builth Wells, Powys, LD2 3SY

Present:
Claire Addicot (NPTC), Wyn Lloyd (NPTC), Kate Genesi (CCAF), Lisa Mytton (NTFW), Janice Morgan (Sir Benfro), Manon Rosser (Hyfforddiant Cambrian), Elen Rees (Hyfforddiant Cambrian)

Coleg Cymraeg Officers:  Lisa O’Connor, Heledd Llewelyn, Helen Davies, Mabon Dafydd (Online)

Apologies: Helen Humphreys (Gower College Swansea), Victoria Barwis (Coleg Cambria)

Record:
	Item
	Discussion and action plan
	Responsibility
	By / Date

	1. Welcome and apolgies
	· Everyone was welcomed to the Apprenticeship Advisory Group meeting.
· Apologies were received from Helen Humphreys (Gower College Swansea), Victoria Barwis (Coleg Cambria).
	
	

	2. Receive and approve the minutes of the previous meeting: Lisa O'Connor
	· Work is continuing on the development and promotion of suitable courses for individuals over the age of 16 and under the age of 25. The courses are free and are available to follow online and in the community.
· It was also noted that Gloywi Iaith courses are available, which are also free of charge.
	
	

	3. Update on the work of the Coleg Cymraeg Cenedlaethol: Lisa O’Connor
	· The CCC continues to hold regular meetings with Medr.
· Following a review between Estyn and CCC, there is a request for providers to raise the ambition, emphasising the importance for Welsh speakers to continue to use Welsh in their work and learning.
· The nomination window for the CCC awards is expected to open earlier this year and before Christmas. The ceremony will be held in Cardiff, with the venue to be confirmed. It was suggested to start the conversation internally about potential nominations.
· Providers have been asked to notify CCC of any staffing changes.
· Subject panels are currently being held, and staff are welcome to get in touch if they would like to join.
· Sgiliaith training and Mary Richards’ training are ongoing, and providers are welcome to get in touch to arrange suitable dates for delivery.
· The mentoring pilot scheme has begun, with 5 organisations taking part (4 colleges and 1 apprenticeship provider). The aim of the scheme is to support learners at B2 level to progress to B1 level.
· A series of Construction resources have been commissioned. Support is sought from learners and staff if there is a request to conduct trials.
· The next post-16 Strategic Board will be held in February, online.
	




Everyone
Everyone

Everyone



Everyone
	




ASAP
Ongoing

Ongoing



Ongoing


	4. Apprenticeship Ambassadors Update: Mabon Dafydd (Marketing Officer: Ambassadors)

	· Mabon Dafydd (Marketing Officer: Ambassadors, Coleg Cymraeg Cenedlaethol) was introduced to the meeting.
· MD provided an update on the Apprenticeship Ambassador Scheme:
· Recruitment for Apprenticeship Ambassadors is currently underway, with the aim of completing the process by 28 November.
· An overview was given of the types of activities that the Ambassadors can undertake, including blogging, attending open days, creating content for Apprenticeship Week, and being present on social media.
· ThetAmbassadors will be paid £13 per hour for their work.
· Each candidate must submit a 30-second video introducing themselves, along with a photo, as part of the recruitment process.
· The announcement of the new Ambassadors is expected to take place during Apprenticeship Week.
· The welcome meeting for apprenticeship ambassadors is expected to be in December and the definitive date will be announced soon. This event will be recorded for those unable to attend.
· The information pack for the Ambassadors has already been sent to staff over the summer. The pack includes ideas of activities they could carry out as part of their role. Staff have been asked to contact Mabon if they have not received a copy of the pack.
For any further enquiries regarding the Ambassador scheme, please contact m.dafydd@colegcymraeg.ac.uk.
	


















Everyone 
	


















Ongoing



	5. Discussion on the Medr Consultation: New Wales Apprenticeship Programme 2027, and the advice of the CCC. 

	· Lisa Mytton from the National Training Federation for Wales (NTFW) was introduced and gave an update on their manifesto:
· Discussions have taken place between NTFW and CCC to support efforts to secure financial support from the Government, and to increase bilingual and Welsh-medium provision in qualifications and courses.
· LOC (CCC) noted that there is a collaboration between CCC and NTFW and Colleges Wales to work towards the same strategic ambition, and CCC has requested in the manifesto for additional funding to support this work.
· The need for a frictionless learning pathway was emphasised, encouraging learners to uptake Welsh medium courses from the outset where possible.
· LM (NTFW) highlighted the main points of the NTFW manifesto, including:
· The importance of seeing and integrating the Welsh language from the outset
· Supporting providers' capacity to deliver through Welsh
· Ensuring a smooth and sustainable programme
· Celebrate success stories
	
	

	6. Discussion on the use of Prevent modules and courses – bilingual availability and examples of good practice
	· The question was raised as to what resources are being used for Prevent courses, and whether they are available through the medium of Welsh.
· LW (ACT) noted that apprentices in the Urdd have the option to change the course to Welsh through the Government website (Gov.uk) and MR (Cambrian Training) confirmed that their learners also follow the same course.
· JM (Pembrokeshire College) said she believes the learners are using a bilingual booklet but will check that to confirm.
· LM (NTFW) raised concerns about the loss of contact and up-to-date information on Prevent systems. She said she will feed the question back to prospective apprenticeship officers for further clarification regarding bilingual resources and materials.
· It was concluded that there is an option to follow a bilingual system through the Government's website, and that an update will be provided to raise awareness of this option among providers.
	
	

	7. Discussion on work plan timeframing
 
	· The question was raised as to the ideal time for work plan schedules.
· KG (CAVC) noted that it would be ideal for an interim plan to be displayed in January, with the final announcement to be issued in July.
· LW (ACT) expressed that it would be easier if the final announcement took place later in the academic year, so that the data for the whole year could be reviewed before publication.
· JM (Pembrokeshire College) raised concerns that discussions about data for the next academic year start before the previous year's data has been completed.
· It was explained that the current arrangements reflect the funding process, and it is acknowledged that the data published in the final work plan in May may vary slightly afterwards.
	
	

	8. B1 / C1 workshop  

	· Lisa O'Connor introduced the discussion on moving students along the continuum to levels B1 and C1. 
· Success on the LA26 was highlighted, which shows good progress to B3 and B2 levels.
· It was mentioned that since the start of the strategy in 2019, progress to B1 and C1 levels has not been as good among learners. A greater focus on Welsh speakers is requested to increase the levels. Estyn's recommendation to CCC that the training needed to reflect the idea of increasing learners up the pyramid was noted.
· The barriers that arise in increasing the level of learners to B1 and Q1 were discussed as a group: -
· Topic: Challenges for learners.
The following points were raised by the group:
· There is a need to ensure that staff make the Welsh language visible to learners, e.g. e-mails, letters, etc.
· There is a problem with confidence regarding the perfection of Welsh grammar; learners feel that their Welsh is not good enough to complete an entire course in Welsh.
· An 'opt out' rather than 'opt in' approach to learning Welsh is more effective.
· Feedback has been received from tutors that learners lack confidence when writing in Welsh, which is a barrier to moving towards C1 level.
· A shortage of resources and reading material to aid skills development was highlighted.
· The CCC is undertaking a pilot project to establish a working group to review the specifications and identify opportunities to increase learner levels within courses.
· Topic: Challenges for staff.
The following points were raised by the group:
· Concerns were raised regarding the consistency of the data and how accurately it is recorded. It was suggested that there could be more learners progressing to B2 level, but assessors are nervous to record this if there is insufficient written evidence.
· Concerns were raised over the shortage of Welsh speaking staff and that Welsh speaking staff change jobs frequently.
· A culture change is needed, so that Welsh speaking tutors are confident and willing to use the language in a professional context for learning.
· Topic: Challenges of external circumstances:
The following points were raised by the group:
· There is a need for incentives from employers to provide a solid foundation for learners.
· Learners lack time, and incentives from employers would support them to use Welsh. Considering the learners' fluency in Welsh, rather than focusing solely on their Welsh education background, is important, considering that some apprentices have left education for a long time.
· Topic: Challenges in terms of Qualifications:
The following points were raised by the group:
· There is a challenge to ensure that there is always an exam option available in Welsh, and there is a need for consistency across the board.
· A discussion was raised about the definition of the levels inviting any feedback to the drafted definitions:
· Concerns were raised that the definition of level B2 is too vague. 
· That feedback was received.
	
	

	9. Group Work: Discussion on how to raise ambition by work role 
	There was a discussion with a particular focus on how to approach raising learners' ambitions to B1 and C1 level. The points discussed by the group were:
· The shortage of Welsh assessors poses a challenge, and it is very important for a Welsh speaking learner to have that initial contact. There is a need for an additional promoter for the Welsh language to be the first point of contact and mentor for the learner.
· Reassurance is needed for learners to avoid making them feel isolated when learning in Welsh.
· There is a need to identify the data in more detail at unit level in order to demonstrate the Welsh language provision expected of learners before they start the course.
· Positive feedback was reported from learners who have taken extra-curricular courses through Welsh and improved their skills. However, it is a challenge to encourage learners to start these courses.
· Claremont had looked at key marketing options for specific learners and discussed the possibility of doing something similar for apprenticeship provision as a means of mapping and highlighting the learner's individual journey. The need to work with a specific group first, learn lessons, and build on that was emphasised.
· Providers must demonstrate to learners, taking part in learning through the medium of Welsh, the potential for gains, and the possibility of a better quality of life.
· Incentive schemes should be considered as well as mapping the Welsh content within course specifications.
· There is a need for a specific e-learning resource for learners who see the value of bilingualism, especially for those who should be or are at C1 level.
· When discussing plans and collaboration for the future, it was suggested to start with a small audience of learners and emphasised the importance of collaboration between organisations.
· A reminder was given to get in touch if there is any feedback or any good practice to share with the CCC.
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	10. AOB
	· Feedback was asked on the location of future meetings and whether they should be online or face-to-face.
· It was agreed that the next meeting will be held online around the Easter period and the idea of having one face-to-face meeting and one online meeting each academic year was proposed.
	
	



2

image1.png
* Coleg
Cymraeg
Cenedlaethol




